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Salmons Brook School 

Equality Policy 

Salmons Brook is a special school, which caters for young people aged 11-18 with social, 

emotional and mental health (SEMH) needs.  

All our students have a primary need of SEMH and some students may have co-occurring needs 

in one or more of the following areas: communication and interaction; cognition and learning; 

sensory and/or physical needs. 

Our vision and core purpose is to improve the quality of life for our school and wider 

community by nurturing potential. 

We are focused on developing positive character traits within our students and approach this 

through a shared commitment to our ‘CREATE’ values. 

Our aim is that all students at Salmons Brook:   

• Engage and grow together as part of an inclusive Community, rooted in fairness.  

• Develop secure and lasting Relationships, fostered by kindness.  

• Share experiences that provide Enrichment, enhanced by teamwork.  

• Foster ambitious Aspirations, through a commitment to learning.  

• Build a culture of Trust, by displaying honesty in their actions.  

• Achieve their potential, supported by a personalised Education and a curiosity for 

learning.  

We will achieve these aims by:  

• Delivering an innovative, ambitious and highly specialised curriculum, which includes 

exposure to enrichment activities that develop personal growth. 

• Creating a therapeutic, student-centered learning experience, which focuses on the 

specific needs of the student, develops self-esteem and helps build secure and lasting 

relationships. 

• Fostering community cohesion to challenge inequality and embrace diversity. 
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1. Introduction and aims 

The aims of the Equality policy are   

• To meet the obligations under the Public Sector Equality Duty (PSED) by having due 
regard to the need 

• To eliminate discrimination and other conduct that is prohibited by the Equality Act 
2010 

• To advance equality of opportunity between people who share a protected 
characteristic and people who do not share it 

• To foster good relations across all characteristics – between people who share a 
protected characteristic and people who do not share it. 

2. Legislation and guidance 

This document meets the requirements under the following legislation:  

• The Equality Act 2010, which introduced the Public Sector Equality Duty and protects 
people from discrimination 

• The Equality Act 2010 (Specific Duties) Regulations 2011, which requires schools to 
publish information to demonstrate how they are complying with the Public Sector 
Equality Duty and to publish equality objectives 

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 
and schools. 

This document also complies with our funding agreement and articles of association. 

2.1 Scope of this policy 

The Equality Act 2010 provides a single legal framework designed to be more effective at 
tackling disadvantage and discrimination. 

It places legal responsibilities which covers the following nine protected characteristics:  

• Age - a person of a particular age or belonging to a particular age group;  Race - a 
group of people defined by their race, colour, and nationality (including citizenship) 
ethnic or national origins 

• Disability - a physical or mental impairment which has a substantial and long-term 
adverse effect on that person's ability to carry out normal day-to-day activities 

• Sex – a. a reference to a man or a woman; b. reference to persons of the same sex 

• Sexual orientation - whether a person's sexual attraction is towards their own sex, the 
opposite sex, both sexes or perceived sexual orientation 

• Gender reassignment – a person who has undergone, intend to undergo or are currently 
undergoing gender reassignment (medical and surgical treatment to alter the body). Do 
not intend to undergo medical treatment but wish to live permanently in a different 
gender from their gender at birth 

http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
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• Marriage and civil partnership – regardless of between a man and a woman or a same-
sex couple;  Pregnancy and maternity - being pregnant or expecting a baby and the 
period up to 26 weeks after giving birth, including breastfeeding 

• Religion and belief - religious and philosophical beliefs, including lack of belief, which 
affect life choices or the way a person chooses to live.  

2.2 Equality of opportunity and inclusivity are fundamental to the vision and values of 
Salmons Brook 

The commitment to equality and diversity is, in part, achieved through the eradication of 
discrimination and is implemented through appropriate policies, procedures and good practice 
which reflect the following key principles:  

• Equality and social justice 

• Acknowledging and valuing diversity 

• Respect for others 

• Compliance with equality legislation 

• Elimination of all forms of prejudice and unfair discrimination 

• Active challenge to stereotypes and prejudiced attitudes 

• Commitment to inclusive education and a working environment which enables and 
supports all pupils and staff to flourish and meet their potential commitment to the 
positive development of all staff, governors and Trustees 

• Accountability for compliance with this policy by all members of the Trust, academy 
communities and all those engaged in Trust or academy activities.  

3. Definitions 

3.1 Equality  

The Equality and Human Rights Commission describes equality as “ensuring that every 
individual has an equal opportunity to make the most of their lives and talents, and believing 
that no one should have poorer life chances because of where, what or whom they were born, 
what they believe, or whether they have a disability ”.  

3.2 Diversity  

Diversity can be described as having or being composed of differing elements. In the context of 
this policy, diversity exists in both visible and non visible ways through our employees, pupils 
and stakeholders having physical, religious and cultural differences and varied life experiences 
and choices, views and perspectives. The Trust aims to foster an environment in which diversity 
is promoted and celebrated through inclusion, respect and appreciation of one another.  

3.3 Direct Discrimination  

Direct Discrimination is the term used in law to describe a situation in which an individual is 
treated less favourably than someone else has been treated (or would be treated) because of a 
protected characteristic they have or are thought to have or because they associate with 
someone who has a protected characteristic under the Equality Act (see paragraph 2.1 above). 
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Unless there is a statutory exception, direct discrimination cannot be excused or defended in 
law.  

3.4 Indirect Discrimination  

Indirect discrimination can occur when action is taken which appears to treat everyone equally, 
but which in practice leads to people from a particular protected group under the Equality Act 
2010 being treated less favourably than others. This may occur through the implementation of 
policies or procedures and will not be justified unless the action is needed to achieve a 
legitimate aim, and the means of achieving that aim are appropriate and necessary  

3.5 Victimisation 

Victimisation occurs when a person is treated less favourably because they have asserted their 
legal rights in line with the Equality Act 2010 or supported another individual to do so 3.6 
Harassment - Harassment can be described as unwanted conduct related to one of the 
protected characteristics under the Equality Act 2010 which has the purpose or effect of 
violating the individual’s dignity or of creating an intimidating, hostile, humiliating, or offensive 
environment 

3.6  Disability and Equality Act (DEA) 2010 

Salmons Brook School will adopt the Disability and Equality Act (DEA) 2010 definition which 
defines a disabled person as someone who has ‘a physical or mental impairment which has a 
substantial or long-term adverse effect on his or her ability to carry out normal day-to-day 
activities’.   

You are considered disabled under the Equality Act 2010 if you have a physical or mental 
impairment that has a 'substantial' and 'long-term' negative effect on your ability to do normal 
daily activities. 

Every young person at Salmons Brook School has an Education, Health, and Care Plan (EHCP) 
where the primary area of need is social, emotional, and mental health (SEMH) difficulties.  
Some students may have co-occurring needs such as attention deficit hyperactivity disorder 
(ADHD), oppositional defiant disorder (ODD), conduct disorder (CD), autistic spectrum condition 
(ASC) and speech, language, and communication needs (SLCN).  It is therefore understood that 
all young people at Salmons Brook School have an identified learning difficultly or disability. 

3.7  Accessibility Plan 

Salmons Brook School is proud to be an inclusive school, offering a broad and balanced 
curriculum which is designed to promote the social, moral, spiritual, and cultural development of 
the young people as well as their intellectual and physical development. We want all the young 
people at Salmons Brook to be fully included and active participants of their education. 

Salmons Brook School has an Accessibility Plan which outlines our adaptations to ensure that all 
young people have access to education.  This includes the following activities and facilities 
which are currently in place: 
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• Educational activities - Salmons Brook School offers a broad and balanced curriculum 
with a diverse range of additional opportunities that are appropriately differentiated to 
maximise young people’s access and to encourage wider participation.  The leadership 
team will continue to review provision and seek input from students, parents/carers, 
relevant specialist advisers and appropriate health professionals on a regular basis. 
Salmons Brook School is a therapeutic trauma-informed school which supports young 
people with a primary need of social, emotional, and mental health. The curriculum and 
enrichment activities offered are designed and implemented with the most ambitious 
aspirations to ensure that we maximise the potential of young people attending the 
school. 

• Physical environment - Salmons Brook School is fully accessible. The school building is 
designed on one level, allowing access throughout.  The school design and layout ensure 
sufficient washroom facilities within its teaching areas designed specifically for disabled 
users. The school will continue to take account of the needs of its students, staff and 
visitors with physical difficulties and other impairments when planning and undertaking 
future improvements and refurbishments of the site and premises. 

• Provision of information -Salmons Brook School is part of Edmonton Academy Trust, as 
such the Trust will make itself aware of local services, including those available through 
the LA (Local Authority), for providing information in alternative formats when required 
or requested. 

Salmons Brook School works closely with parents/carers to ensure that all young people 
attending are able to fully access the school curriculum and community. 

4. Roles and responsibilities  

4.1 The Local Governing Body is responsible for: 

• Ensuring that the equality policy as set out in this statement is published and 
communicated throughout the school, including staff, young people, and parents  

• Ensuring that the published equality information is updated at least every year, and that 
this policy are reviewed and updated at least every 4 years  

• Delegating responsibility for monitoring this policy on a daily basis to the headteacher. 

4.2 The equality link governor is responsible for:  

• Meeting with the designated member of staff for equality, and other relevant staff 
members, to discuss any issues and how these are being addressed  

• Ensuring they are familiar with all relevant legislation and the contents of this document 

• Attending appropriate equality and diversity training 

• Reporting back to the full governing board regarding any issues 

4.3 The headteacher is responsible for: 

• Promoting knowledge and understanding of the equality policy among staff and young 
people 

• Monitoring success in achieving this policy and report back to governors. 
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4.4 Senior Leaders are responsible for:  

• Ensuring they promote and monitor compliance with the relevant equality and diversity 
policies and procedures. This is achieved by setting an appropriate standard of 
behaviour, led by example and ensuring that those they manage adhere to the policy 
and promote the Trust’s aims with regard to equal opportunities;  

• Making sure that all staff know their responsibilities in relation to equality and diversity 
and receive the support and training necessary to carry them out;  

• Following the relevant procedures and taking action in cases of unfair discrimination, 
harassment, bullying or victimisation. 

4.5 All staff are responsible for: 

• Promoting equality and diversity through their own actions and their work within the 
Trust and avoiding unfair discrimination 

• Ensuring pupils’ knowledge and experience of diverse religious and cultural ceremonies, 
practices and traditions is shared in a positive way where possible 

• Challenging prejudice and discrimination, actively responding to or reporting to 
management, as appropriate any incidents of unfair discrimination which relate to 
protected characteristics perpetrated by pupils, other employees or stakeholders 

• Maintaining the highest expectations of success for all pupils  

• Keeping up-to-date with equality requirements and participating in equal opportunities 
and diversity training.  

4.6 Pupils are responsible for: 

• Behaving in a way that is consistent with the expectations of this policy and other 
associated policies such as the Behaviour Policy and Special Education Needs Policy 

• Respecting others in their language and actions.  

4.7 Stakeholders (including parents, regular visitors and volunteers) are responsible for: 

• Being supportive of our commitment to equalities and behaving in a way that is 
consistent with the expectations of this policy and other associated policies 

• Respecting others in their language and actions and avoiding any discriminatory 
behaviour. 

All governors, staff, pupils and stakeholders have a duty to act in accordance with both the 
content and spirit of this policy and treat one another with respect and dignity at all times.  

The Trust will not tolerate discrimination on the basis of any of the protected characteristics 
listed above and will treat all instances of such conduct extremely seriously.  Conduct which 
does not comply with this policy may be dealt with under the Disciplinary Policy (staff) or 
Behaviour Policy (pupils) as appropriate.  

This policy does not form part of any employee's contract of employment. 
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5. Eliminating discrimination 

The school is aware of its obligations under the Equality Act 2010 and complies with non-
discrimination provisions.  

Where relevant, our policies include reference to the importance of avoiding discrimination and 
other prohibited conduct.  

The school has a designated member of staff for monitoring equality issues, and an equality link 
governor. They regularly liaise regarding any issues and make senior leaders and governors 
aware of these as appropriate. 

6. Advancing equality of opportunity 

As set out in the DfE guidance on the Equality Act, the school aims to advance equality of 
opportunity by: 

• Removing or minimising disadvantages suffered by people that are connected to a 
particular characteristic they have (e.g., young people with disabilities, or gay young 
people who are being subjected to homophobic bullying) 

• Taking steps to meet the particular needs of people who have a particular characteristic 
(e.g., enabling Muslim young people to pray at prescribed times)  

• Encouraging people who have a particular characteristic to participate fully in any 
activities (e.g., encouraging all young people to be involved in the full range of school 
societies)  

In fulfilling this aspect of the duty, the school will: 

• Publish attainment data each academic year showing how young people with different 
characteristics are performing 

• Analyse the above data to determine strengths and areas for improvement, implement 
actions in response and publish this information 

• Make evidence available identifying improvements for specific groups (e.g., declines in 
incidents of homophobic or transphobic bullying)  

• Publish further data about any issues associated with particular protected 
characteristics, identifying any issues which could affect our own young people  

7. Fostering good relations 

The school aims to foster good relations between those who share a protected characteristic 
and those who do not share it by: 

• Promoting tolerance, friendship and understanding of a range of religions and cultures 
through various aspects of our curriculum 

• Through the CREATE Learning and Character Curriculum, which includes teaching in RE 
(Religious Education), citizenship and personal, social, health and economic (PSHE) 
education 
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• A broad and balanced curriculum, for example, as part of teaching and learning in 
English/reading, young people will be introduced to literature from a range of cultures. 

• Holding assemblies dealing with relevant issues. Young people will be encouraged to 
take a lead in such assemblies, and we will also invite external speakers to contribute 

• Working with our local community 

• Encouraging and implementing initiatives to deal with tensions between different 
groups of young people within the school. For example, our school leadership team has 
representatives from different year groups and is formed of young people from a range 
of backgrounds  

• All young people are encouraged to participate in the school’s activities, such as sports 
clubs. We also work with parents to promote knowledge and understanding of diverse 
cultures 

• We have developed links with people and groups who have specialist knowledge about 
particular characteristics, which helps inform and develop our approach 

8. Equality considerations in decision-making 

The school ensures it has due regard for equality considerations whenever significant decisions 
are made.  

The school always considers the impact of significant decisions on particular groups. For 
example, when a school trip or activity is being planned, the school considers whether the trip:  

• Cuts across any religious holidays 

• Is accessible to young people with disabilities 

• Has equivalent facilities for boys and girls 

The school keeps a written record (known as an Equality Impact Assessment) to show we have 
actively considered our equality duties and asked ourselves relevant questions. This is recorded 
at the same time as the risk assessment when planning school trips and activities. The record is 
completed by the member of staff organising the activity and is stored electronically with the 
completed risk assessment.   

9. Monitoring arrangements 

The Headteacher and Local Advisor Board will update the equality information we publish, at 
least every year.  

This document will be reviewed by the Headteacher at least every 4 years.  

This document will be approved by the Local Governing Body. 

10. Links with other policies 

This document links to the following policies: 

• Accessibility plan 

• Risk assessment  
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